
PC Learning Centered Principles

•	 Evaluation Guides every decision making process by asking 	
	 the question, “How does this improve and  support learning?

•	 Communication We communicate expectations required at 	
	 all levels of the institution by choosing common vocabulary, 	
	 clear language, and open dialogue. 

•	 Collaboration A shared vision for a learning and learner-	
	 centered college is cooperatively constructed by the 	 	
	 institution, the community it serves , and the partners to 	
	 whom the institution is accountable. 

•	 Responsibility Learners are responsible for their learning. 	
	 Learning facilitators work to create physical, social, cultural, 	
	 and academic learning settings that support success for all 	
	 learners. 

Completion Goal

Increase degree and 
certificate  completions 
by 111 each year through 
2020.

Completion Agenda 
in the Context of a 
Learning Centered  
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